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INTRODUCTION 

The European Union (EU) and all Member States ratified 

the United Nations Convention on the Rights of Persons 

with Disabilities (UNCRPD).
[1]

 The UNCRPD is an 

instrument in guiding the collection of quantitative data, 

the development of indicators and the analysis of these 

data. In Article 31, the UN CRPD states that statistical 

and research data need to be collected to help 

policymakers develop policies relevant to the 

Convention, and that the proposed quantitative indicators 

should help policymakers to monitor and assess the 

various policies. 

 

The article 3 of the International Convention on the 

Rights of Persons with Disabilities (CRPD) states that 

they comprise "Respect for inherent dignity, individual 

autonomy, including the freedom to make one's own 

decisions, and the independence of individuals." For its 

part, Article 19 recognizes the right to live independently 

and to be included in the community and determines that 

the appropriate measures are established to allow the 

following to:  

 

Persons with disabilities should have the opportunity to 

choose where they live, where and with whom to live, on 

an equal basis with others and not be forced to live 

according to a specific way of life The right to 

independent living is a matter of Human Rights, and this 

has been recognised by the United Nations (UN) in the 

Convention on the Rights of Persons with Disabilities in 

2006, which Spain ratified in March 2007, and which 

subsequently entered into force in our country in May 

2008. 

 

The current situation leads to a point, we must consider 

the so-called support figures for dependent people. On 

the one hand, the job coach, who is a key professional 

figure to achieve the labour inclusion of people with 

disabilities. On the other hand, personal assistance is a 

tool that makes it easier for disabled people to exercise 

their right to an independent life. An independent life is a 

chosen, desired life, one that provides and facilitates a 

complete interaction with the environment, without 

requiring help to carry out the basic activities of daily 

life. Likewise, it means being able to decide one's own 

life project, shared with other people, in the community 

and with personalized and adjusted support. According to 

the International Convention on the Rights of Persons 

with Disabilities (Art. 19, UN 2006), Personal Assistance 

allows the exercise and enjoyment of an already 

recognized right.  

 

One of the most relevant measures that have been 

adopted is that the right to work is recognized by the 

Spanish Constitution in article 35.1, which states that all 

Spanish people have the duty to work and the right to 

work, to the free choice of profession or trade, to 

promotion through work and to sufficient remuneration 

to satisfy their needs and those of their family. 
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It is also included in Article 27 of the UN Convention on 

the Rights of Persons with Disabilities, which provides 

for the recognition of these people to "work on an equal 

basis with others; this includes the right to have the 

opportunity to earn a living through work freely chosen 

or accepted." Employment is an important way of full 

incorporation into society and of personal rights. 

Employment is not only a right, but a development both 

from a personal and social point of view. Quality work is 

the most effective way to break the cycle vicious of 

marginalization, poverty and social exclusion.  

 

People with disabilities are often caught in this cycle, 

and positive action is needed to help them get out of this 

situation.  The barriers faced by persons with disabilities 

when obtaining employment or assuming their role in 

society can and must be overcome through policies, 

regulations, programmes and services offered at national, 

regional and municipal levels. From the Sectoral 

Development Unit (UDS) of Occupation and 

Employment of Full Inclusion, the Community of 

Madrid saw the need to share the different tools and 

resources with which they have been working for the 

labour insertion of people with intellectual or 

developmental disabilities in the Occupational Centres. 

The common tool would be constituted by the 

Intervention Instruments in the Area of Labor Insertion 

of the Occupational Centres provided by the Ministry of 

Social Policies and Family. These instruments are used to 

collect information on the process of Labour Insertion: 

assessment, guidance, employment, monitoring and 

evaluation of both the worker and the job. The field of 

employment and labour intermediation is dynamic, in 

continuous evolution, so the information contained in 

this document, related to some resources and links to 

websites, must be kept up to date. The G.O.E., 

Occupation and Employment Group, will carry out 

periodic reviews to update this document, which has 

specific characteristics, namely, it is quick and agile to 

use and facilitates the right to paid and quality 

employment for people with intellectual or 

developmental disabilities. The labour insertion of 

people with disabilities in Spain continues to be a 

significant challenge in 2024. According to data from the 

National Institute of Statistics (INE) as of 2022, the 

activity rate of people between 16 and 64 years of age 

with officially recognized disabilities. Was 35.3%, which 

represents an increase of 0.7 points compared to the 

previous year. However, this figure is still 42.7 points 

lower than that of the population without disabilities. To 

address this situation, various initiatives and programs 

have been implemented to improve employability. 

 

The law 3/2024, known as the ALS (Amyotrophic 

Lateral Sclerosis) Law, was recently approved and seeks 

to improve the quality of life of people with 

Amyotrophic Lateral Sclerosis and other demyelinating 

and disabling diseases, streamlining administrative 

processes for the recognition of disability and 

dependency, and promoting integrated health and social 

care. Despite these efforts, significant barriers remain. 

 

The Good Job Foundation highlights that the activity and 

employment rates of people with disabilities are 

considerably lower than those of the general population, 

and the rates of unemployment and job insecurity are 

higher. Barriers include lack of accessibility in 

workplaces, discrimination in the workplace and 

concentration in low-skilled sectors. To encourage hiring, 

the State Public Employment Service (SEPE) offers 

various aids and subsidies to companies that incorporate 

people with disabilities, including the inclusion of 

subsidies for permanent contracts, discounts on Social 

Security contributions and tax deductions. In addition, 

there are supported employment programs and work 

enclaves that facilitate the transition to regular 

employment. 

 

In comparing disability prevalence across Member 

States, we must keep in mind that different 

socioeconomic factors may affect the prevalence of 

disability. These factors are different across Member 

States 

 

RESULTS AND DISCUSION 

In summary, although progress has been made in the 

labour integration of people with disabilities in Spain, it 

is necessary to continue implementing inclusive policies 

and removing existing barriers to ensure full and equal 

participation in the labour market. The labour insertion 

of people with disabilities in Spain has been the subject 

of various recent studies and publications.  

 

Below are some outstanding bibliographic references 

that address this topic  

1. "The employment situation of people with 

disabilities in Spain" This report by the GoodJob 

Foundation, published in September 2024, analyses 

the activity, employment and unemployment rates of 

people with disabilities, highlighting existing 

barriers and proposing strategies to improve their 

inclusion in the labour market.  

2. "A review study on the labour insertion of people 

with disabilities" Final degree project of the 

University of La Laguna that carries out a 

bibliographic review on the labour insertion of 

people with disabilities in Spain, identifying barriers 

and facilitators in the process of labour inclusion.  

3. "Guide to the Labour Integration of People with 

Disabilities" Publication of the State Public 

Employment Service (SEPE) that summarises the 

types of recruitment and aid aimed at the labour 

insertion of people with disabilities, serving as a 

guide for both companies and institutions as well as 

for workers.  

4. "Impact of the labour insertion of people with 

disabilities in the business and social spheres" 

Report by the ONCE Foundation that analyses how 

the labour insertion of people with disabilities 
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improves their social inclusion and generates 

economic and social benefits for companies and 

society in general. 

 

CONCLUSIONS 

A. Definitions of patients with disabilities: The proxy 

most widely used is the Global Activity Limitation 

Indicator (GALI). The GALI indicator is a low cost 

one, but it does not provide information on the 

interaction between disability and barriers which is 

an important aspect of the UNCRPD. An 

improvement of the GALI question could be to add 

questions on reasonable accommodation and barriers 

to participation. National administrative data provide 

information on recipients of disability benefits. 

However, these data are not comparable across 

Member States. A harmonisation effort is desirable. 

Data on children with disabilities and persons with 

disabilities living in institutions are scarce.  

B. Disability prevalence across member states with the 

same substitute for disability the number and 

sequence of MEHM questions may affect the answer 

to the GALI question.  

C. Patients with disabilities in institutions raises various 

legal and administrative issues. A promising 

approach for collecting data here might be to 

valorise administrative registers or run specific 

surveys on residents of collective dwellings. Good 

national experiences say that the organisation of 

surveys in institutions may provide information, 

notably, on needs, barriers, quality of life, and rights.  

D. Discrimination data are very few, and more surveys 

are needed in this area.  

E. Education needs a better adjustment of national 

statistics. Available data shows that a certain number 

of children with SEN in special education can be 

integrated into ordinary schools with the accurate 

support. This requires sampling of young persons in 

social surveys.  

F. The distribution of all persons by occupation should 

be put forward to the distribution of employed 

persons by occupation. The latter underestimates the 

disadvantage of persons with disabilities in low skill 

levels. It´d be desirable to use alternative indicators 

proposed by Eurostat...  

 

7. Collecting comparable information is necessary to 

strengthen the employment of persons with disabilities in 

the open labour market.  

8. The persistence of a disability gap reveals the need for 

better policies in this area. The ESSPROS system 

presents data on the number of persons receiving a 

disability pension, but does not provide information on 

the age or nature of disabilities. There is a need to 

reinforce the system in this direction.  

9. Patients with disabilities are in a disadvantaged 

position with digital skills, and new actions are needed to 

eradicate these barriers.  

10. Living independently and being included in the 

community, it should be studied in large field and 

including all persons aged 15 and over. 

 

RECOMMENDATIONS 

They can be summarising the main recommendations 

as follows  

• The introduction of GALI in all European social 

surveys has been an important progress. A desirable 

improvement of the GALI question should include 

questions on reasonable accommodation and the 

interaction between disability and barriers, as 

stressed in the UN CRPD.  

• National administrative data present information on 

the nature of disabilities but these data are not 

comparable. Efforts must be deployed to favour the 

comparability of national data in certain areas. For 

example, a first step towards harmonisation 

concerns the LMP database. It IPOL | Policy 

Department for Economic, Scientific and Quality of 

Life Policies PE 754.219 132 ought to provide the 

characteristics of LMP beneficiaries, notably by 

gender, age, and nature of disability.  

• When we compare the results of different European 

surveys, we may see differences that stem from the 

place of the GALI question in the questionnaire. In 

the future, we should include the same questions of 

the Minimum European Health Module (MEHM) in 

all European social surveys. This ought to increase 

comparability across surveys.  

• The exclusion of persons living in collective 

households or institutions in the surveys may bias 

the analysis. A promising approach might be to 

valorise national administrative registers or run 

specific surveys on residents of collective dwellings. 

However, the cost of such surveys might be 

important.  

• Concerning persons living in institutions, the EHIS 

survey must cover all persons in all Member States.  

• New surveys might collect information on 

discrimination and barriers to participation. 

However, a less expensive solution to collect data in 

this area is to reformulate certain questions in 

existing surveys and include pertinent references to 

accessibility barriers.  

• Concerning special and ordinary education of pupils 

with SEN, a better harmonisation of national 

statistics is desirable. This will provide better data 

on age, the nature of disabilities, and the educational 

level.  

• Comparability of indicators on young persons with 

disabilities requires an oversampling of young 

persons in European social surveys. This will 

improve all statistical indicators for young people. 

• We miss information on work adaptations and 

reasonable accommodations in the workplace. This 

requires including a limited number of new 

questions in the LFS survey. In this approach, a first 

set of questions could collect information on 

technical aids and work adaptations provided to 
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employees with disabilities. A second set of 

questions could collect information on the 

challenges unemployed persons face in their job 

search.  

• The ILO definition of unemployment underestimates 

the real problem of persons with disabilities. It is 

desirable to use alternative indicators proposed by 

Eurostat which do not exclude long-term 

unemployed (e.g. those not actively searching for a 

job).  

• Available national data for quota schemes, sheltered 

employment and LMP measures are not comparable. 

It is desirable to harmonise the provision of these 

data, notably for age and the nature of disability. 

This information should strengthen the employment 

of persons with disabilities in the open labour 

market.  

• The ESSPROS system presents data on the number 

of persons receiving disability pensions. This system 

however does not provide information on the age or 

nature of disabilities. There is a need to reinforce the 

system in this direction. These data are available in 

most Member States but require a certain number of 

common guidelines and harmonisation of categories. 
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